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Other than perhaps those on the receiving end of the 75-cent increase to the minimum wage, there are few finding merit in the hike. 

For the seventh consecutive year, the province increased minimum wage, this time to $10.25, but the move is bittersweet for small businesses, employees, job-seekers, consumers and York Region's lower-income residents. 

"It couldn't come at a better time for those dependant on minimum wage to pay the bills," Newmarket-Aurora Conservative MP Frank Klees said. "But it couldn't be worse for small businesses because of the tough economic times we're coming out of." 

The increased wages bring added business costs, which could mean fewer work hours for employees. 

And small businesses could be hit especially hard, Mr. Klees said. 

"When a small business cannot make payments, there is one option," he said. "They cannot not pay gas or hydro or rent. The only latitude a small business owner has is with staffing. That's the only overhead cost that's not fixed." 

And raising minimum wage doesn't mean much if there aren't enough work hours or new employment opportunities to go along with the pay hike. 

"It's a few pennies," Poverty Action for Change Coalition chairperson and Newmarket resident Tom Pearson said. 

"In the end, it's not enough to do anything." 

"You cannot survive on minimum wage, no matter how you slice it," he said, "unless you compromise something or rely on charity. You should be able to provide for your own table while on minimum wage." 

Making $10.25 an hour still puts someone below the poverty live, bringing in a little more than $21,000 before taxes. 

But that $0.75 increase takes aim at the core of Ontario's tourism business, namely the food, accommodation and retail industry that generates more than $22 billion in sales, Ontario Restaurant Hotel and Motel Association spokesperson Peter Adams said. 

"What will happen is small business owners will work longer hours, cut staff hours, lay staff off and hire less students," Mr. Adams said. "How is that helping. It's a catch-22."

